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Gender (T@T) — Social Construct ( ATHTISER HI=MAT )

Gender refers to the social, cultural, and
psychological attributes and behaviour that a
society consider appropriate for individual
(man and women) based on the sex.
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Sex (faw) —» Biological Construct ( Sk w=T)

Sex refers to the Biological and physical
Characteristics of a person. ) Iy ) ,X
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Gender Equality
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* Gender Equality means that individual regardless of their gender, have
same rights, responsibilities, and opportunities in all areas of life.
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e Example: Providing equal access to
education, employment, opportunities,
and healthcare for both boys and girls.

STET: TSH AR SfRal Il % forw
T e, ISR STEE 3R TR
e YA FHAT

Gender Equity
et |

* Gender equity recognizes the different needs and circumstances may
between man and woman.
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e Aim is to ensure that these differences are
addressed fairly and equitably. O
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* Example: Providing specialised support
women returning to work after childbirth.
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® Each person get same size box, ® Each person gets a box that suits
but the Shortest still can't see . their height, so everyone can see
Yk AT 1 Teh & STHN over the fence.
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Basis of Inequalities
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e Differencesin Terms of Sex.
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e Differencesin Terms of Age.
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¢ Differencesin Terms of Caste.
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e Differencesin Terms of Socio-Economic Status.
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Few concepts

Gender Identity (fei7 gg=m)
Gender Role (AT s1fHenT)

Gender Typing (et 2rsfam)

Gender Stereotype (e ®fesgar)
Gender Discrimination (f&T 9gsrer)
Gender Bias (fei qafrg)

1. Gender Identity ( f& T ug=m)

Gender identity is an individual's internal sense of their gender, which
may or may not allign with the sex they were assigned at work.
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2. Gender Role ( &7 it )

Expectations setby society about how males and females should behave.
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Example: Boys are expected to be tough, girls expected to be caring.
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4. Gender Typing ( T =T3fUT)

The process by which children learn their culture's gender roles.
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5. Gender Discrimination ( f&T qEwe)

Unfair treatment of someone based on their genders.
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Example - A woman being paid less than a man for the samejob.
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6. Gender Bias ( &1 gaive )

A preference or prejudice toward one gender over another.
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Example- Assuming men are better leader than women.
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7. Gender Stereotype ( T ®fgatagar)

Stereotype refers to our pre-conceived notions about some persons or

group.
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Ex-'Mendon'tcry' or'Women are bad at math'
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Breaking down Gender Stereotype
foim weeh wigagar & argr

1. Challenging Traditional Roles
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e Encourageindividual to pursue their passion.
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2. Encourage Equal Opportunities
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* Supportgirlsinscience, and boys in emotional expressions and in arts.
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3. ModelInclusive Behaviourathome.
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e Sharehousehold chores equally.
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4. Speakup againststereotypes
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5. Promote Gender-Neutral Education.
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* Includestories, role models and examples that shows both genders in
diverseroles.
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e Male Nurse, female Scientists.
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6. Promote Gender Neutral Language.
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e Language — Gender Sensitive / Neutral.
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-  Chairman x - Cameraman x

Chair person v Camera person




Gender Stereotypes in:

e Family (&)

e Marriage (¥T<T)

e Curriculum/Education (ara=eh#/f31&1)
e  Media (f4€rN)

Hidden Curriculum

Jo= urggeEt

Hidden curriculum refers to the unwritten, unofficial, and often unintended
lessons, values, and perspectives that students learn in school.
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Educational Implication
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1) Gender Parity / Sensitive.
AfiTeR FHT / aRASoran

2) Challenge stereotype.
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3) Use-gender neutrallanguage.
o™ qeeer AT <1 JERT T

4) Avoid Stereotype in teaching materials.
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5) Encouraging critical thinking.
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6) Faster growth mindset.
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7) Promote diversity and inclusion.
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